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Associate Principal STEM and T-Level Implementation – Job 

Description 

 

MAIN DUTIES AND RESPONSIBILITIES 

1. To contribute to the strategic planning process with senior colleagues and the Corporation 

2. To identify and maximise opportunities for organisational growth and curriculum 

development 

3. To lead, develop and effectively manage all aspects of STEM curriculum  

4. To lead cross-college initiatives and strategies to increase the direct entry of students to 

the college at Level 3 

5. To review, challenge and develop key areas of STEM curriculum enhancing their 

composition to ensure they are innovative, relevant and can respond to changing 

demands. 

6. To plan for and understand changes in the external environment, to make 

recommendations in order to best position the College for the future. 

7. To lead a significant contribution to the development and implementation of a dynamic T-

Level portfolio that is attractive to learners and maximises progression to higher levels of 

study or employment. The college is an adopter of T levels from 2021. 

 

Job Purpose:  

To be responsible for the development and effective management of the STEM curriculum. 

Working with colleagues to drive and deliver innovation across technical disciplines. To 

prepare, plan and implement the new government policy initiatives for vocational education 

including T-Levels. 

 

Salary: £52,074 - £55,241    

Appointment: Permanent, Full-Time  
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8. To work closely with SLT to ensure that appropriate resources for curriculum development 

initiatives are in place. 

9. To work closely with SLT to ensure that the needs of local businesses and community are 

met through the college’s curriculum offer. 

10. To ensure that curriculum efficiency is maximised through appropriate systems. 

11. To establish, develop and maintain effective relationships with relevant external bodies 

and partners. 

12. To proactively design and develop an employer focussed curriculum that meets regional 

and national skills strategies and contributes to reducing skills shortages   

13. To contribute to the continual professional development of staff to ensure they have the 

skills, knowledge and confidence to deliver an effective and innovative curriculum. 

14. To ensure that effective and rigorous processes are used to quality assure high academic 

standards and the learner experience. 

15. To monitor and improve performance by analysing, evaluating and acting upon relevant 

statistical data and management information. 

16. To undertake other duties as determined from time to time to ensure the continued 

progress and viability of the College. 

17. To support, promote and further develop the College’s commitment to diversity and 

inclusion. 

2. OTHER RESPONSIBILITIES 

In common with all other employees of the College, the post holder is expected to:   

18. Perform duties to a high standard and to ensure that the curriculum development and 

planning processes are implemented successfully across the College, particularly those 

relating to their own role. 

19. Positively contribute to a safe learning and work environment ensuring compliance with 

Health and Safety policies and procedures. 

20. Have a personal responsibility for Safeguarding and promoting the welfare of children, 

young people and vulnerable adults to ensure compliance with Safeguarding policies and 

procedures. 

21. Participate in and make an appropriate contribution to the College’s planning and review 

process. 

22. Take a proactive role in the maintenance of acceptable standards of student behaviour. 

23. Contribute to the development of the Strategic Plan and to the achievement of the 

objectives contained therein. 



This College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and 

volunteers to share this commitment. All posts are subject to an Enhanced Disclosure & Barring Service (DBS) check.’ We are 

an equal opportunity employer. 

24. To make a full contribution to the Diversity and Inclusion agenda. 

25. Keep up to date with issues affecting the role and contribute to staff development 

activity. 

 

1. Qualifications   

1.1 Degree or equivalent level qualification x  

1.2 Full teaching qualification x  

1.3 Evidence of continued, professional development x  

 

2. Experience 

2.1 Successful management experience in an FE setting 

2.2 Demonstrable, successful contribution to an organisation’s strategic planning 

process. 

2.3 Successful experience of developing innovation across STEM  curriculum areas  

2.4 Significant experience of curriculum design, planning and innovation within 

STEM disciplines  

2.6 Experience of leading and inspiring teams 

2.7         Relevant industry experience and understanding 

2.8 Some experience of, and familiarity with, the provision of Higher Education in an 

FE setting. 

 

3. Skills/Abilities      

3.1 Understanding of skills policy and other external 
drivers, and how these influence planning and 
decision-making. 

x  

3.2  Thorough knowledge of T-Level policy and pathways   

3.2 Good communication and presentation skills. x  

3.3 An understanding of the funding rules that govern FE 
institutions 

x  

PERSON SPECIFICATION 
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3.4 A good understanding of the Education Inspection 
Framework (EIF) 

x  

3.5 Ability to analyse activity and data and develop 
strategies for improvement where necessary. 

x  

3.6 Ability to secure effective working relationships with a 
range of stakeholders including colleagues, employers 
and external bodies 

x  

3.7 Strong IT skills. x  

3.8 Flexible and resilient. x  

 

 

 

 
 
 

 


